explicit performance codes are usually associated with skill groups characterised as 'professions'. In social process, the designation of 'profession' is a jealously guarded asset, access to which is carefully controlled and often ritualised. at the same time, in a confirmation of durkheim's venerable insight, skill groups regularly try to 'professionalise' themselves up: thus garbage collectors ascend to 'sanitation engineers' and llbs transmogrify to Jds. each skill group that professionalises claims not simply the monopoly over the performance of important, inter-generationally transmitted skills, but also adherence to expectations and demands as to the mode and purpose of their performance: these personal performance codes are often called codes of professional ethics.
